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2016 ARC-GS MA Thesis Prize Awarded
The ARC-GS MA Thesis Prize was formally awarded on Thursday December 15, 2016 at 15.30, during a short ceremony before the ARC-GS December lecture. 
This year’s prize committee consisted of Robby Davidson, Liza Mügge (chair), Nimu Njoya, Rachel Spronk, and Stephanie Steinmetz. The committee evaluated a number of theses whose topics differed widely, from LGBT asylum to experiences of rape. The theses represented various disciplines in the social sciences and came from several universities. It was a great pleasure for the committee members to delve into the different topics. As usual, they learned about many new questions and challenges, as students’ master projects tend to explore the boundaries of our societies concerning upcoming questions and lingering queries. The committee wants to point out that despite the relatively short time for doing a master-level research project, especially within the one year master programmes, the quality of the student projects is impressive. Doing empirical research in eight or twelve weeks is not an easy task, and we hope that the ARC-GS MA Thesis Prize is an encouragement for future students to take on new research projects with great rigour.
Winner

[bookmark: _GoBack]After a short debate the committee decided unanimously that Dragana Stojmenovska, with her thesis entitled “Management Gender Composition and the Gender Pay Gap: Evidence from British Panel Data” be awarded the prize. A cheque of €500 has been granted to her.
This thesis deals with a well-known but still hotly discussed topic: the gender pay gap. Even after many efforts regarding gender equality on the labour market, the average hourly wage for women in Europe is 16% lower than it is for men. This means that women in principle work nearly two months for free every year across Europe. The reasons for the gender pay gap are manifold and complex. In her thesis, Dragana addresses the problem of the gender pay gap from a very interesting and underexplored angle, namely, in how far the gender composition of an organization at the management level affects the gender pay disparities within the organization. In this way, she tests whether the gender composition of management spills over to subordinate positions at the workplace, ultimately decreasing or reversing inequality in non-management.
The major challenges to address this question in quantitative terms are first to find appropriate nationally representative data which allow the matching of sufficiently detailed employee and employer information, in particular regarding gender-related policies within an organisation. A second challenge is to account methodologically for the three identified mechanisms through which the gender composition of management affects earnings.
In her excellent thesis Dragana shows that in the case of the UK, employees’ wages increase as more managers of their own gender are represented in management, and symmetrically, decrease as more managers of the other gender are represented in management. The results suggest that the gender composition of management affects earnings irrespective of possible changes in performance, either directly or indirectly through the institution of policies. 
Excellent Thesis
The thesis is an excellent piece of work in the way it combines theory with quantitative evidence. The committee was impressed by the systematic, well-structured and highly advanced methodological and thorough analysis of the data. The uniqueness of the thesis lies in the fact that the study, aside from filling a scientific gap, also has important societal and policy implications. If equity for women is a policy goal, then an obvious instrument to tackle this goal would be affirmative action promoting women’s representation in management. However, the findings invite envisioning a provocative scenario. While a move towards female-dominated management – in contrast to the current male-dominated management – is unlikely, provided that female managers deliver relative benefits to female employees, a female-dominated management would mean reversed gender inequality in earnings. Thus, it appears that an equal representation of both genders in management is the best option for both women and men, while simultaneously being the relatively worse option for either gender.
We congratulate Dragana Stojmenovska wholeheartedly, wish her the best in her PhD project, and hope that this prize stimulates her to continue with the good work!
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